










CAREERS 
WITH C.R.A. 
Positions which matter 
The prosperity of our nation depends greatly 
on the mineral industry which offers firm, 
secure employment in a wide variety of inter­
esting positions. 

The Conzinc Riotinto of Australia Limited 
(C.RA.) Group has important mining and in­
dustrial interests throughout the Common­
wealth and in its operational and development 
work is doing much to open up r emote areas. 
This aspect of its activities should have special 
appeal to ambitious , dedicated young Aus­
tralians who want to occupy positions that 
really matter. 

The C.RA. Group includes operat ional units 
which are internationally recogn ized as leaders 
in their fields, and offer many avenues of em­
ployment at professional leve l. C.RA.'s rapid 
expansion during th e last decade or so has re­
sulted in large numbers of t rained men being 
required both in the operational, accounting 
and service fields . Opportunities for promotion 
are great, and some of the categories of staff 
that C.R.A. is seeking are as follows : 

MINING ENGINEERS 
Few companies mine as many different min­

erals as the C.R .A. Group. In addition to min­
ing at Broken Hill, the Hamersley Ranges, 
Weipa and Rum Jungle, mineral sands are 
dredged on North Stradbroke Is . (off Bris­
bane). Each of these operations presents its 
own problems, its own challenges and p rovides 
in consequence a storehouse of experience for 
those working there. The work is in good con­
ditions and modern machinery and methods 
are used. Young engineers on appointment 
serve periods in d ifferent departments, and 
aided by further instru ctiona l courses can 
quickly be promoted to responsible positions. 

METALLURGISTS & CHEMICAL ENGINEERS 
Metallurgists and chemical engineers in the 

C.R.A. Group are concerned with the treatment 
of ores, the recovery of its metal content as 
efficiently as possible, and with research. The 
range of opportunities is wide, and as opera­
tions develop and extend, the range will be in­
creased further. Metallurgists and chemical 
engineers also participate in research and de­
velopment, which are activities on which C.RA. 
spends large sums each year. 

GEOLOGISTS 
The C.RA. Group is very active in the 

search for new mineral deposits in all States of 
Australia, in the Territory of Papua/New 
Guinea and in the surrounding areas. Field 
Geologists explore the territory using the latest 
techniques, then test promising areas to deter­

mine the extent of ore bodies. Two outstanding 
examples of C.RA. discoveries are the bauxite 
deposit at W eipa and the Mt. Tom Price iron 
ore deposit in the Hamersley Ranges. Exten­
sive proving work is also being conducted on a 
major copper discovery on Bougainville in the 
Solomon Islands. In established mines such as 
Zinc Corporation and N ew Broken Hill at 
Broken Hill, at Rum Jungle and Mt. Tom 
Price geologists determine the characteristics 
of the are bodies and help plan their extraction. 
OTHER REQUIREMENTS 

C.R.A. also has vacancies in other profes­
sions, each providing satisfying and rewarding 
employment, such as civil , mechanical and 
electrical engineers, accountants and econom­
ists, agricultural scientists and forestry officers. 

C.R.A. AS AN EMPLOYER 
The salaries paid to C.R.A. staff members 

compare favourably with general industry stan­
dards, and are in accordance with qualifications 
and experience. The benefits provided by the 
Group are substantial, among them being non­
contributory provident fund for male per­
manent members on reaching 21 years of age; 
annual leave which varies between three and five 
weeks according to location, insurance and medi­
cal plans, even housing finance in some cases. 

Some of C.R.A.'s mining operations are in 
remote areas of Australia, but employees re­
qu ired to work in these places can expect living 
conditions and amenities not far removed from 
those in the capital cities. 

APPLICATIONS 
If you would like to work for C.R.A. in any 

of these categories mentioned, either having 
qualified or studying in these fields, you are in­
vited to write for further information to the 
Chief Personnel Officer, Conzinc Riotinto of 
Australia Ltd., Box 384D. G.P.O ., Melbourne. 
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a big company can offer big opportunities 
for arnbitious young men 
Th e ran ge of profess iona l car eers available with BHP is almost limitless. 
So too are th e oppo rtunit ies for advancem ent, because of the essentia l 
nature of th e industr y, and its constant expa nsion. 

If you (I re a university or technica l college ma n ye t to make (I 
decision on your ca ree r, consider th e very real opportunities offered you 
by th e Steel Ind ustry. Fo r complete information ph one and make an 
appointment to talk it over with th e Careers Adviser at any of th e BHP 
offices throughout Austr alia . 

THE BROKEN HILL PROPRXETABY CO. LTD. AND SUBSXDXARXES 



CHESHIRES
 
BOOKSHOP
 
Forall books, particularly 

UNIVERSITY
 
TEXT BOOKS
 

338 Little Collins Street 

Phone: 679532 

TEACHING ASA CAREER
 
The Independent Schoolsneed 

SECONDARY TEACHERS
 
farticularly for Mathematics and Science 

One year ' o( a Deg ree Course ((our subjects) 
is the minimum requi remen ] te enter 

MERCER HOUSE 
lor the 

JUNIOR SECONDARY COURSE 
(one year Iull -time) 

Bunaries are avai lab le for su itable appl icants 

Enquire from: 

The Office Secretary, Mercer HOUle, 
t t Mercer Road, Armadale, S.E.3. · 

Telephone: 20 27.53, 20 4364 
for further partIculars. 

I '
 

Look {or this World Famous brand on the
 

back of the Greeting Cards you buy - - ­
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It means - - ­

you care enougb to send the very best! 





TO BUY.....• . .. OR ... . . .... NOT TO BUY 

THAT IS THE QUESTION 

WHETHER IT IS NOBLER 
IN THE MIND TO 
FAIL MISERABLY 

OR SUFFER THE 
OUTRAGEOUS SCORN HEAPED 
UPON ONE WHO HAS 
BOUGHT AT THE 

Monash University Bookshop
 

AND PASSED BRILLIANTLY 




